
TO:  Planning, Policy Development DATE:  10/30/02 
        and Legislation Committee  
  
FROM:  WIB Staff      X For Action 
                     
       For Information 
  
       Meeting Notes 
   
              
SUBJECT: Community Forum "Creating a Competitive Human Capital 
Advantage" Participant Questionnaire 
 
PROPOSED MOTION(S):     To discuss the attached document and where 
appropriate take action. 
 
DISCUSSION: The attached document is a compilation of issues from 
attendees at the Community Forum held 08/29/02. The responses are for 
this committee to to review and discuss. 
 
There were four (4) questions asked of the attendees. They were: 
 
1. What is the single most critical issue that needs to be addressed to 
create a human capital advantage? 
 
2. What strategy would you recommend that would address this critical 
issue? 
 
3. What can the Workforce Investment Board of Merced and Merced County 
Economic Development Corporation do to assist in responding to the 
issue? 
 
4. What information would you like to see available when visiting the 
"www.co.merced.ca.us" web site? 
 
ATTACHMENT(S):     Analysis of answers to questions in Participant 
Questionnaire.  
 
 
 
 
 
 
 
 
 



 
Analysis of answers to the four questions asked of the attendees. 
 

1. Every response in this area was to improve education. Ways to 
improve education are ranked by the answer most often given: 1) 
Going back to the basics; 2 More emphasis on science and 
technology; 3) Set up sites to connect the business and the 
education communities; 4) Emphasize diversity and expand on it; 5) 
Put more emphasis on helping the disadvantaged to get the best 
education; 6) Emphasize multilingual education, especially Spanish 
and Mandarin Chinese; 7) Understand the challenges of the future; 8) 
Train young and old alike for the new economy; 9) Increase levels of 
meaningful degree attainment (High school diploma, GED, 2 year 
associates degree, bachelor’s ,etc.); 10) Train, hire and retain the 
best teachers; 11) Increase funding for all education programs .  

 
2. The answers for the Training/Retraining area are summarized and 

ranked by the answer most often given: 1) Increase opportunities 
and incentives for lifelong education; 2) Create links between the  
workplace and education; 3) Take risks for development for the 
future; 4) Emphasize diversity in the workplace; 5) Develop an action 
plan; 6) Identify training sources available to people in the 
workplace; 7) Conduct seminars and workshops to increase workers’ 
knowledge; 8) Train to global standards; 9) Involve parents. 

 
3. The answers to Recruit and Attract professionals are summarized 

and ranked by the answer most often given: 1) Make Merced a more 
attractive area to live; 2) Emphasize cultural diversity; 3) Create more 
regional links promoting the Merced area; 4) List jobs available in the 
Merced Area; 5) Provide statistics promoting the Merced area; 6) Be 
willing to change; 7) Emphasize positive progress; 8) Provide 
affordable housing. 

 
   
4. The answers and suggestions about diversity covered a wide range. 

They are ranked as follows: 
 

1) List all sites related to jobs and job training. 
2) List sites related to cultural diversity. 
3) List open teaching positions. 
4) List links that are not only job-related but also appeal 

to youth. 
5) List links related to higher education and vocational 

training. 
6) Involve all community organizations 
7) Use LMI 



8) Show history of area with emphasis on Merced County 
9) Build sites to attract science and math teachers to the 

area  
This was an effort to condense all participants’ answers into a more easily 
understandable format. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


